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Supervisors Spot the Hazards, Aug., p. 355 
Women Exercise Care, Jan., p. 12 


SALARIES 
(See also Salesmen’s Compensation, Supervisory 
Compensation) 
How Do Industrial Editors Regard Their 
Jobs?, Aug., p. 323 
Office Salaries Since VJ-Day, Sept., p. 373 
Wage and Salary Administration in the. 
Transition, Aug., p. 325 
“Wage” Relief for Executives, July, p. 277 
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SALES MANAGEMENT 
(See also Training— 
ales, 


Consumer Panels: “Radar” of the Sales 
Department, Feb., p. 60 

Grading Sales Employees, April, p. 117 

Manufacturers’ and ae Salesmen 
Cooperate, Sept., 390 

101 “epee Report on Sales Costs, May, 


Suceeouhed Sales Supervision, March, p. 94 


SALESMAN SELECTION 
Scientific Matching of Salesman and Job, 
Aug., p. 342 
A Testing Program for Salesman Selection, 
Nov., p. 479 
Veterans Pre-Tested for Sales Apt'tude, 
Sept., p 


SALESMEN’S ALLOWANCES 


Individual Allowances for Salesmen’s Cars, 
Oct., p. 424 
Salesmen’s Auto Expense Allowances, July, 


p. 

Salesmen’s Expenses 30 Per Cent Higher 
Than Prewar, July, p. 

— Traveling Expenses, April, p. 


Who Should Pay Salesmen’s Valet Ex- 
penses?, Aug., p. 346 
SALESMEN’S COMPENSATION 


Computing Salaries of Veteran Sales 
Trainees, Aug., p. 344 
a. Should Salesmen Be Paid?, Sept., p. 


SALES PROMOTION 
(See also Contests) 


Goes Advertising Inquiries into Sales, 

pril, p. 

Making the Most of Industrial Advertising 
Inquiries, July, p. 284 

Preferences in Direct Mail, Jan., p. 19 

Thee or Be Trouble in Ideas!, May, 


Dp. 
30 bn to Stimulate Retail Sales, Nov., 
p. 
You Can Do Business with the Government, 
Nov., p. 437 
SCHOLARSHIPS 
(See also Business Research) 
Management Fellowships Announced by 
Radcliffe, April, p. 122 


SELECTION PROCEDURES 


(See Salesman Selection, Testing, etc.) 
SEVERANCE COMPENSATION 
Severance Pay Policy, April, p. 114 
SHIPPING 
(See Packing) 


SIMPLIFICATION AND STANDARDIZATION 


of to Industry, 
une, p. 
Standards for Business Forms, May, p. 161 


STOCK OWNERSHIP PLANS 


Limitations of Employee Stock Ownership, 
Dec., p. 534 


STOCKS 
Are Stocks Too High?, March, p. 98 


STRIKES 
(See also Coilective Bargaining) 
How to Handle JuriSdictional Disputes, 
Nov., p. 457 
Seven Remedies for Strikes, Sept., p. 364 
Strike Advertising Shows Lack of Know- 
How, March, p. 74 
Strikes and the Public pee Feb., p. 34 
“Turn the Other Cheek,” May, p. 155 
Work Stoppages in 1945, July, p. 277 
You ad Never Have a Strike—But, Feb., 
p. 


SUBCONTRACTING 


(See Contract Termination, Production) 


SUGGESTION SYSTEMS 
Gives Novel Awards for Suggestions, July, 


p. 
Supervisors Help Administer Suggestion 
System, Nov., p. 456 


SUPERVISORS 

(See also Training) 
Measuring Supervisory Effectiveness, Jan., 
p. 10 


SUPERVISORY COMPENSATION 
=" Bonus for Supervisors, July, p 


T 
TAXES 


(See also Depreciation) 
Penalties on Retained Profits, Oct., p. 429 
Pensions are Taxable, May, p. 
Tax Accounting in Renegotiation and Ter- 
mination, April, p. 134 
= Benefits for Foreign Trade, June, p. 


TECHNOLOGICAL CHANGES 


Labor and Technological Advances, June, 


p. 224 
Wiiat the Worker Really 
an., p. 


The Management Review 
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TESTING 

Pre-Planning a Personnel Selection Pro- 
gram, Nov., p. 454 

An Industrial Program for Mental Hygiene, 


Dec., p. 511 
i Aptitude Tests Available, May, p. 
Factory: | 
Selecting Aircraft Inspectors, Jan., p. 12 


Sales: 


Scientific Matching of Salesman and Job, 
Aug., p. 342 


A Testing Program for Salesman Selection, 
Nov., p. 479 ‘ 
TIME STUDY 


“Bonus Plans for Dictation Machine Opera- 
tors,” Nov., p. 450 (Discussion) 


TOOLS 
ae a Tool Room System, April, p. 


TRAINING 
A Comprehensive Company Training Pro- 
gram, May, p. 171 
Executive: 
Training Future Executives, Nov., p. 462 


Factory: 
Manuals for Factory Training, Sept., p. 381 


Office: 
Using Films in Office Training, Oct., p. 411 


Sales: 


The Conference Method of Sales Training, 
Oct., p. 427 


Salesmen Learn to Make the Prod 
Sell, Dec., p. 529 


Use of Sales Training Props, June, p. 241 
Supervisory: 
nme Economics for Supervisors, July, p. 
Cooperative Training— Dare Management 
Try It?, August, p. 333 si 


TRANSFER POLICIES 


Management and the Housing H 
Nov, p. 439 


TRANSPORTATION 
Air-Minded Executives, Feb., p. 66 
Executives in the Air, May, p. 152 


U 


UNION CONTRACTS 
(See also Collective Bargaining, etc.) 
A — Profit-Sharing Agreement, Nov., 
p. 
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Labor's Attitude Toward Wage Incentives, 

ov., 

Negotiating Maintenance - of - Membership 
Demands, March, p. 88 

—* of Union Negotiations, Sept., p. 


UNIONS 
(See also Collective Bargaining, Grievance 
Procedure, i etc.) 


oo of Industrial Conflict, Nov., p. 


Communism and Your Labor Relations, 
Nov., p. 444 

a Cost of Labor’s Featherbeds, July, p. 
2 

Following the Labor Press, Dec., p. 517 

How to Handle Jurisdictional Disputes, 
Nov., p. 457 

Labor Is Big Business, Jan., p. 5 

Majority Oppose Featherbedding Practices, 


ug., 340 
Responsibility of Organized Labor for 
Employment, April, p. 120 
Rising Union Costs, Oct. p. 420 
Seven Remedies for Strikes, Sept., p. 364 
Understanding Union Administration, May, 


p. 168 
= Union Leader: A Collective Portrait, 
une 


21 
- What Management Is Asking Unions For, 


Feb., p. 37 
White-Collar Unionization, Jan. p. 8 


U. S. EMPLOYMENT SERVICE 


Job Development Campaign, June, 
Aptitude Tests Available, 


. 229 
ay, Pp. 


VETERANS, REEMPLOYMENT OF 
Computing Salaries of Veteran Sales 
Trainees, Aug., p. 
Disabled Veterans and Workmen’s Com- 
pensation Rates, quly, p. 302 
‘Don’t Give Up Your Government Life 
Insurance!”, Jan., p. 23 
Interviewing Veterans, Mar., p. 89 
Job Development Campaign, June, p. 229 
Training Future Executives, Nov., p. 
Veterans Being Placed, Oct., p. 419 
bisa Dropping GI Life Insurance, Aug., 


p. 
Veterans Pre-Tested for Sales Aptitude, 
Sept., p. 389 
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WAGE AND SALARY ADMINISTRATION 

How to Get Comparative Wage Figures, 
Aug., p. 328 

The Minimum Wage Problem, May, p. 165 

Wage Negotiator, April, p. 
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Wage and Salary Administration in the 
Transition, Aug., p. 325 


WAGE AND SALARY STATISTICS 
Clerical Salaries in Metalworking Indus- 
tries, Oct., p. 412 
Labor Costs in Principal Industries, Feb., 


p. 39 

Pattern of Industry Wage Adjustments, 
Mar., p. 87 

are * Trends i in Federal Employment, May, 


Union Wages and Hours in Printing Trades, 
Sept., p. 381 

Wage Structure in the Machinery Indus- 
tries, June, p. 238 

Wage Structure of Machine-Tool Industry, 
Aug., p. 340 


WAGE PAYMENT POLICIES 
(See also Incentives) 
ree View of “Ability to Pay,” Mar., 
8 


p. 
ieee Production for Your Money, Sept., p. 


WAGES, MINIMUM 
The Minimum Wage Problem, May, p. 1657 


WAR PRODUCTION 


How Army-Navy “E” - Awards Were 
Earned, May, p. 160 


WEATHER 
How the Weather Bureau Serves Business, 
Dec., p. 501 
WHOLESALING 


How Long Do Retail and Wholesale Estab- 
lishments Tend to Survive?, Nov., p. 476 


WOMEN WORKERS 

How Women Rate with the Boss—A Sur- 

vey, Dec., p. 504 

WORKING CONDITIONS 

Odor Control for Industry, May, p. 183 
When to Air-Condition, March, p. 
wer Conditions in 222 Offices, June, 

p. 


WORKMEN'S COMPENSATION 


(See Insurance) 
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